
  

 

July 2018 

As with any break, the fast-approaching summer         

holiday will provide us all with some well-deserved 

rest, quality time with our friends and families and a 

period of reflection to take stock on all we’ve 

achieved this year.  

It’s been two years since new leadership set to work 

in raising standards, improving outcomes and          

ensuring that staff and students understand the moral   

purpose of receiving a well-rounded education.  

As Principal I remain utterly privileged to lead an            

academy that has undergone many significant         

changes with very positive results, and I would like to 

thank you as parents for your continued support in 

this regard.  

2017-18 has brought many highlights, the culmination 

of which for our Year 11 and Year 13 students has 

been the completion of a really successful set of GCSE 

and A Level exams.  

We look forward with anticipation to the release of 

the public exam results in August so that we can              

congratulate our students on achieving the grades 

they deserve - progressing to the sixth forms,          

colleges, universities and employment destinations of 

their choice. 

Success outside of the classroom has also featured 

heavily throughout our busy year and I’m delighted to 

share some of these exciting highlights in this news-

letter. I hope you enjoy reading about them over the 

next few pages! 

On behalf of all the staff at Oak Academy, may I wish 

you the best of summer breaks possible. Our resolve 

to make Oak the ‘best it can be’ remains secure and 

the task is made all the more easier thanks to the  

support and feedback we receive from you.  

 

 

 

 

 

 

 

 

 

Ambitions Academies Trust 

Oak has nearly completed its first year within the  

wider Ambitions Academies Trust. AAT are committed 

to outstanding provision in all that they do and have 

led significant and successful change projects in many 

local primary and secondary schools.  

As well as providing support in the core business of 

teaching and learning, AAT also support the Academy 

in a number of practical ways including finance,                

procurement, estates and staffing, ensuring that         

academies are financially sustainable and have       

positive outlooks for the future.  

As a result, Oak’s position is secure, with a number of 

planned improvement works in the calendar to       

ensure the building fabric and site begin to better   

reflect the ‘High Expectations’ that really are making a 

difference in all other areas! 

Principal’s Welcome  

High Expectations lead to High Achievers 



The School Day 

Who’d have thought that a 

sliding week would have 

such a fundamental impact 

on our attitude to learning, 

attendance and general 

well-being? Student      

feedback has been wholly 

positive to this change and 

as a model it does better reflect how we like to work.  

It’s really helped us to dig deep when challenge is 

high, knowing that as the week progresses, days do 

get shorter. Further benefits have been the uptake in 

wider enrichment and sporting opportunities, along 

with the more significant improvement in attendance 

across the Academy.  

 

 

‘The loyalty of pupils came 

across very strongly in    

discussions with them, and 

is an incomparable asset. 

Pupils are ready to learn 

and engage with teachers.’ 

HMI Visits 2016-17 

 

As previously shared with you, Oak came second out 

of seven local schools with regard to overall         

attendance: a massive achievement and further     

evidence that the shift in our culture and ethos is   

having a positive impact on well-being and academic 

outcomes.  

 

 

 

This result surprised many in our community and 

does raise the idea of perception. We are doing all 

that we can to raise standards and ensure the best  

possible outcomes for all – our attendance data 

proves just that – but again it couldn’t have been 

achieved without your ongoing and committed      

support in this regard.  

I’m delighted that our attendance is now out-

performing several other academies in the local area, 

and some with an outstanding and established       

reputation of achievement.  

We’ve come so far these last two years and, like me, 

I'm sure you’ll want to ensure this sense of pride 

communicated across the wider local community.  

Uniform  

Details of our new uniform have already been sent 

home under separate letter and we’re looking         

forward to welcoming students back in September 

with the smart new blazer, tie and bag that forms the 

backbone of our new Oak ‘brand.’ It’s a very visible 

reference to the number of positive changes already 

made this year.  

In talking with students, many recognise the benefits 

that a smarter, more professional uniform has in          

promoting a shared identity and pride in our                

Academy and, like us, are excited to begin next year 

with a brand new appearance. 

 

 

Further information and guidance about our uniform 

and dress code can be found on the website. 

  



  

Website & Twitter 

…which leads us neatly onto, yes, our new web-

site! We have exchanged our old clumsy website 

for a modern and much more user friendly     

experience. The site is currently up and running 

with sections for students and parents as well as 

information about the Academy,   and of course 

our latest Academy news.  

Please do take a moment to have a look and give 

us feedback – we’d love to hear your thoughts. 

You can find the site at:  

https://www.oak-academy.co.uk/  

In addition to a new website, we have re-

launched our official Twitter feed, which we use 

to publish and  promote key events happening 

in the Academy as well as posting information 

about education more broadly. Again, please do 

take a look, follow us and share or like a post!  

You can follow us on Twitter at @Oak_Academy  

Our Curriculum  

Our curriculum has been significantly changed 

over the last eighteen months. You will no doubt 

be aware of the changes to the national qualifi-

cations framework resulting in the new 

“Progress 8” measure at Key Stage 4. Funda-

mentally, this means schools are credited for 

helping students follow a broad and balanced  

curriculum.  

 

‘The majority of pupils’ 

work is of a high standard.’ 

HMI Visits 2016-17 

Over half of all contact time is spent in the core     sub-

jects of English, Maths and Science, and rightly so. As 

such, we’re addressing the literacy and numeracy gap 

that exists at a local level, helping students to achieve 

good passes in the compulsory subjects whilst ensur-

ing they have the knowledge and skills to access a 

wider personal curriculum studied from Year 9.  

 

 

 

 

 

 

 

A revised Options Process in Year 8 provides               

appropriate careers guidance. Every student is           

interviewed as part of their journey in Year 8 and Year 

11 in order to give them the best advice possible.  

Working in partnership with another Ambitions   

Academies Trust school, St. Aldhelm’s Academy, 

we’ve been able to provide wider options choices   

beyond our own offer, providing an individualised 

programme where it is needed. 

And our target setting approach means that in          

addition to studying the right course, we aim high! 

Oak students are given a challenging but realistic    

target in every  subject to help them understand that 

high expectations really do lead to high achievers. 

 

https://www.oak-academy.co.uk/


  Teaching and Learning 

‘Visits to lessons showed that pupils are engaged in their 

learning and are keen to do well.’  

HMI Visits 2016-17 

 
But how does this new policy support learning and progress? 

“Feedback must cause thinking.” With this in mind, a shift in mind-set across the academy has helped us 

all embrace a culture that welcomes mistakes as a fundamental part of learning. Students and staff have 

really risen to this challenge and next steps were to ensure that the way in which we mark students’ 

work, and how this work informs future learning, develop this principle further.  

Since February, you will have seen an increase in the amount of green boxes in exercise books and          

folders. This is our “Dig Deeper Dirt” - a call to arms for staff to deepen understanding through marking 

and for students to work beyond subject content and answer bigger questions. DIRT – Directed            

Independent Reflection Time, is a common feature in lessons. 

Student feedback has been positive, with a greater enjoyment of lessons and clear challenge to push             

themselves delivered explicitly through this strategy.  

Do look out for these green boxes in your son or daughter’s work and see how their written stamina and 

breadth of understanding has benefitted as a result! 

Year 11 and Year 13 Destinations 

Careers advice and guidance at Oak has been relaunched and heavily resourced 

this academic year to ensure all students have access to quality professionals, as 

well as our dedicated in-house careers team. Working in collaboration with local 

and national providers, such as JP Morgan, Bournemouth University, the SUN 

Project and Bournemouth & Poole College students have had a range of            

opportunities to get involved and determine future career choices.  

 

I’m delighted to share that a record number of Year 13 students have applied to 

University and nearly 75% of Year 11 have made the decision to remain in            

education. Exam results aside, this is a fantastic shift in the culture and aspiration 

here at Oak that bodes well for the futures of all our students.   

The development of quality first teaching and          

learning continues at a pace and we’ve worked hard 

to ensure a greater consistency in delivering Good 

and Outstanding lessons. With a deliberate focus on 

mastering the Basics, students and staff have found 

common ground in our revised Marking Policy.  



Enrichment 

One of the joys of this year has 

been Enrichment, our        

Wednesday afternoon delight. 

Every week, normal timetabled 

lessons pause and the whole 

Academy takes part in an          

activity to develop students’ passions and interests 

in something a bit different from classroom learning. 

So far, we have run a bike club,  gardening club,       

science club, rehearsed and performed a Winter 

Showcase (thanks for coming if you could see it!), 

enjoyed a swimming club and many more as well as 

giving students the chance to develop their talents in 

football, rugby, uni- hoc and cheerleading. Beyond 

the sporting arena, students have  also had the 

chance to cook, photograph 

and read their way through 

39 Enrichment sessions this 

year.  

Well done to Mr Turner and 

his team for making it run so  

smoothly and we look         

forward to seeing next year’s 

offer! 

‘You have worked hard to make the school a calm 
and well-ordered environment.’ 

HMI Visits 2016-17 

SMSC (Social, Moral, Spiritual and 

Cultural Education) 

This is another notable area of success this year. Run 

by Mrs Helliwell, students have had the opportunity 

to engage with a significantly strengthened           

programme of trips, visits, external speakers and 

high quality assemblies.  

Under this umbrella, students in all year groups have          

enjoyed far more opportunities to learn about        

relevant careers, reflect on     

national issues facing young 

people and understand their 

place in their community and 

the wider world. 

Many students have been 

engaged this year in one way 

or another with our partner-

ship with schools in China.  

 

 

As part of the Global 

Youth Ambassadors    

project, we have forged 

links with schools in     

China, welcoming and 

sending groups of         

students and staff from 

and to the Far East as we 

learn about different    

cultures, cuisine and life 

in another nation! Watch 

this space for further 

overseas opportunities.  

  

 



Staffing 

Staffing in 2017-18 has been another year of          

significant change, underpinned by an AAT             

development and recruitment programme that     

ensures colleagues appointed are the best in their 

field, passionate about their subject and will deliver       

lessons that inspire and promote learning. 

This year we’ve seen Mrs Cheeseman aligned as 

Family Liaison Officer, Ms Churchill take up a new 

role of Inclusion Administrator and Mrs Philipps 

swap her post as Sixth Form Inclusion Lead to that  

of Deputy Safeguarding Lead.  

For 2018-19, I’m delighted to announce that Miss 

Maybury, Miss Bower and Mr Turner will take on  

additional responsibility as Heads of Year. From   

outside of Oak, Miss Brunt and Mr Remmer will be 

joining the Academy from high performing local 

schools in the capacity of Head of English and Head 

of Year 9 respectively. Mr Roshan and Mr Okebulu 

are also joining in September and take up teaching 

posts within the Science faculty. Congratulations  

and welcome to them all! 

With new joiners, it is inevitable that we must say 

goodbye to some colleagues, all of whom will be 

greatly missed by the Academy. We would like to 

thank those leaving this year for their service over 

many years to Oak and wish them well as they move 

into pastures new. 

Ofsted 

‘The commitment to improve the standard of         

education for pupils is unstinting and is showing clear 

signs of moving in the right direction.’ 

HMI Visits 2016-17 

 

We have worked hard to improve all aspects of the 

Academy this year and hope it will soon be rightly 

recognised as a good school.  

When the Inspectors do arrive, we would be grateful 

of your support. Parents will be asked to complete a 

short survey online and provide feedback. Please, if 

you need to discuss anything or have any concerns, 

do talk to us first rather than use the Ofsted       

questionnaire as the first line of communication!  

I do hope that from this newsletter you can            

appreciate just how hard we have all been working 

to best serve the students in our care – honest and            

appropriate feedback from our parents and         

community partners when the time is right will do 

much to ensure our students benefit from a      

judgement we deserve.  

 

In closing… 

So there you have a snapshot of our year! I hope 

that this newsletter has brought you up to date with 

some of the key changes that we’ve made this year 

and, importantly why we have made them.  

Change for change’s sake is rarely productive or 

effective, but change in the name of improving     

children’s education is a worthy cause indeed. 

Enjoy the summer holiday, make the most of this 

time to recharge and rest in preparation for the new 

term and I look forward to welcoming you back for 

another busy year in September! 

Richard Burgas 

July 2018 

  



  

Autumn Term 
  
   Tuesday 4th September 2018       First Day of Term for Year 7 

   Wednesday 5th September 2018       First Day of Term for Years 8 - 13 

   Friday 19th October 2018         Last day; break up for Half Term  

   Monday 22nd to Friday 26th October 2018     Half Term 

   Tuesday 30th October       Start of new Half Term  

   Friday 21st December 2018       Last Day; break up for Christmas Holidays   

  

Spring Term  

 

  Tuesday 8th January 2019       First Day of Term 

  Friday 15th February 2019        Last Day; Break up for Half Term  

  Monday 18th to Friday 22nd February     Half Term 

  Monday 25th February 2019       Students return to school  

  Friday 5th April 2019         Last Day; Break up for Easter Holidays   

  

Summer Term  

 

  Tuesday 23rd April 2019       First Day of Term 

  Monday 6th May 2019        Bank Holiday  

  Friday 24th May 2019        Last Day; Break up for Half Term  

  Monday 27th to Friday 31st May 2019     Half Term 

  Monday 3rd June 2019        Students return to school  

  Tuesday 23rd July 2019        Last Day; Break up for Summer Holidays   

  

 

Staff Training Days 

 

Monday 3rd September 2018 

Tuesday 4th September 2018 

Monday 29th October 2018 

Friday 30th November 2018 

Monday 7th January 2019 

Friday 5th July 2019 

Term Dates 2018-19 

 



    

High Expectations lead to High Achievers 

 


